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Taizhou is located in the middle part of the golden coastline in the east of
China, in the south of the world—class urban agglomeration in the Yangtze River Delta,
and at the central coast of Zhejiang province. It owns the reputation of the “City of
Mountains, Seas, and Water” , the “Holy Land of Harmony” , and the

“Manufacturing Capital” . It is also the birthplace of China’ s private economy, joint—
stock economy and market economy.

Taizhou enjoys the benefits of both mountains and seas. It has 3 national 5A—
level tourist attractions (Tiantai Mountain, Shenxianju Scenic Spot and the Ancient City
of Taizhou) and 3 bays (including Taizhou Bay, Sanmen Bay and Yueqing Bay). lts
mainland coastline is 651 kilometers long, accounting for 28% of Zhejiang Province,
and boasting unique conditions for the development of bay area economy. Embracing
a long and profound history, Taizhou is renowned for its Buddhist and Taoist culture,
as well as its status as an important source of Hehe culture — Chinese harmonious
and syncretic culture. Taizhou, with a solid manufacturing foundation, is also a major
manufacturing town in the south of the Yangtze River. Delta.lt-has 72 listed enterprises,
ranking 4th among prefecture—level cities in"China, and is the only prefecture—level
city with 3 city .commercial banks in China. At present, Taizhou is accelerating the
construction of a model city of private economy, making full-efforts to build a world—
class port industrial belt and “Five Industrial Cities” of new energy city, new
materials city, new medicine and health city, future automobile city and precision
manufacturing city.

The development of Taizhou is inseparable from the support of talents. Taizhou
Municipal Party Committee and Government have always attached great importance
to the work of talents, and consistently adhered to the strategy of strengthening the city
with innovation and talents. Now the talent policy has been upgraded to version 3.0,
providing full-cycle services for all kinds of high—level innovative and entrepreneurial
personnel, and striving to build a city with the best talent ecology.
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